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Job Orientation and Training Program
Create a dynamic, effective orientation program! The most common complaints
about a new-employee orientation are that it is boring and overwhelming, or that
nothing happens and the new person is left to sink or swim. The result is often a
confused new employee who is not productive and is more likely to leave the
organization within a year! Your orientation needs to be a planned welcome that
reaffirms your hiring decision. Use this bestselling resource to meet orientation
objectives such as: * Provide critical information and resources in a timely manner
* Make the new employee independently productive quickly * Teach essential
safety and job skillsand more! Successful New Employee Orientation will help you
design or revise an orientation program that is effective and full of variety. It offers
a wealth of suggestions and includes myriad checklists, examples, sample letters,
activities, and evaluation forms. A CD-ROM with presentation slides and
customizable forms is also included. Even if you're a novice, these user-friendly
materials will help you create a vibrant orientation program that will make your
new hires feel welcome and give them the resources they need to be confident
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when they start their new jobs.

Sexual Orientation and Gender Expression in Social Work
Practice
Management Training Program
Interrelations Among Sex, Job Level, and Job Orientation
Construction Safety Management
The Congruence Between the Job Orientation and Job Content
of Management School Alumni
Sexual Orientation and Transgender Issues in Organizations
Get new employees up to speed quickly.

On-the-job Orientation of Unemployed Negro Skill Center
Trainees and Their Supervisors
Guide for On-the-job Orientation of the Occupational Health
Nurse
Successful New Employee Orientation
This third edition of the proven guide includes innovative ideas, program outlines,
and interactive activities to engage, energize, and motivate your new employees
and lay the foundation for their success in your organization. Flexible and fully
customizable materials can be used in a variety of ways from designing a program
from the ground up to adding zest to an existing program.

A Study of Job Orientation and Motivation in Different Groups
of White and Coloured Employees
Work Orientation and Job Performance
On-the-Job Orientation and Training
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Onboarding
New Officers Orientation and on the Job Training Outline
The Oxford Handbook of Organizational Climate and Culture presents the breadth
of topics from Industrial and Organizational Psychology and Organizational
Behavior through the lenses of organizational climate and culture. The Handbook
reveals in great detail how in both research and practice climate and culture
reciprocally influence each other. The details reveal the many practices that
organizations use to acquire, develop, manage, motivate, lead, and treat
employees both at home and in the multinational settings that characterize
contemporary organizations. Chapter authors are both expert in their fields of
research and also represent current climate and culture practice in five national
and international companies (3M, McDonald's, the Mayo Clinic, PepsiCo and Tata).
In addition, new approaches to the collection and analysis of climate and culture
data are presented as well as new thinking about organizational change from an
integrated climate and culture paradigm. No other compendium integrates climate
and culture thinking like this Handbook does and no other compendium presents
both an up-to-date review of the theory and research on the many facets of
climate and culture as well as contemporary practice. The Handbook takes a
climate and culture vantage point on micro approaches to human issues at work
(recruitment and hiring, training and performance management, motivation and
fairness) as well as organizational processes (teams, leadership, careers,
communication), and it also explicates the fact that these are lodged within firms
that function in larger national and international contexts.

Love Is an Orientation
The purpose of this study is to conduct a needs assessment based on employee
perceptions of the existing new employee orientation at a University Health Center
(UHC) in a medium-sized, Mid-Atlantic public university. This research consisted of
both qualitative and quantitative data collection and analysis. The researcher
surveyed 66 employees to examine their perceptions of their new hire experience,
to investigate the possible gaps in the existing new employee orientation program,
with the implication for implementing a comprehensive new employee orientation.
The UHC Director also was interviewed to discuss current structure, possible new
employee orientation gaps and her vision for future new employee objectives. A
body of research shows the importance of having a new employee orientation. The
researcher reviewed characteristics of new employee orientation such as
knowledge of job skills and training, mentorship, job standards, knowledge of
organizational structure and the effectiveness of employee socialization. Based on
a review of literature on new employee orientation and the UHC employee survey
responses, gaps were identified. The framework of a New Employee Orientation
program is proposed based on determined needs of the UHC employees.

Jobs, Careers, and Callings
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Employee Orientation and Its Effect on Job Knowledge at
United Health Plans of New England, Inc
Successful New Employee Orientation
This volume offers an invaluable resource for both social work educators and
practitioners working with gay, lesbian, bisexual, and transgender (GLBT) clients
and their families. It is the first such work to specifically address issues affecting
bisexual and transgender people as well as the larger concerns of the GLBT
community. Contributors present specific, practical suggestions for effective
knowledge-based and skills-based practice with GLBT clients. Topics include
heterosexism and homophobia, identity development, coming out, GLBT
adolescents and older adults, health-care concerns, relationships and families,
workplace issues, the history of the GLBT civil rights movement, sex reassignment,
AIDS, and the role of spirituality in the lives of GLBT individuals. The contributors
also consider intragroup issues of race, ethnicity, age, and socioeconomic status.

Successful Orientation Programs
A guide to getting new employees recruited, oriented, and productive—FAST
"Onboarding," a growing trend in the business community, is a focused
methodology that gets people in new roles up to speed quickly and efficiently. This
book guides you through a process that enables you to recruit, orient, and enable
your new employees to get the job done. Learn how to inspire and encourage your
new employees to deliver better results faster. George Bradt and Mary Vonnegut’s
Onboarding helps ensure that your new employees are productive and efficient
from day one. You’ll learn how to help them assimilate into your corporate culture
and accelerate their learning. Onboarding is one of the hottest trends in business
This is the first book about onboarding George Bradt is a leading speaker and
consultant, and the author of The New Leader’s 100-Day Action Plan For business
leaders and managers who want well-trained, responsive, efficient, and effective
employees, Onboarding helps you get the best from your new employees.

The Effects of Job Orientation on Turnover in a 24 Employee
Social Service Agency
Revised, expanded, and up-to-the-minute—the leading guide to serving the
modern organization's onboarding needs It's a challenge overlooked by many: The
need to bring recent hires into the fold, smoothly, effectively, and rapidly. And in
this state-of-the-art multi-phased guide to integrating new employees into an
organization, Doris Sims, longtime HR and onboarding guru again redefines the
expectations of what effective HR training and succession management can do for
your business. Fully updated with new case studies of best practices from
successful companies, Creative Onboarding is the edge your business needs. The
most complete resource for helping employees do their best work from the minute
they first walk in the door, this book delivers an arsenal of high-end strategies and
skills, including: Activities and checklists to help focus your onboarding efforts
Advice on designing and implementing programs for employees at any level that
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mesh with existing organizational cultures The latest tools, technologies that
create programs with impact Ways to measure results-and make positive
adjustments on the fly In today's hyper-competitive business environment,
seamless onboarding is an absolute necessity. And Creative Onboarding puts
within easy reach the benefits of improved retention and performance, along with
drastically reduced HR-related overhead. Topics covered include: Designing New
Employee Onboarding: Companies Who Do it Right • New Tools and Technologies
to Make Your Program Fun and Memorable • Onboarding New Managers •
Onboarding FAQs • and more

The Police Supervisor and the Recruit
Over the last decade workforce diversity has attracted much scientific attention.
Given the shortage of literature on issues related to homosexual, bisexual and
transgender employees, compared to other facets of workforce diversity, this book
opens up new perspectives on this issue. Emphasis is placed on the equal
consideration of gay, lesbian, bisexual, and transgender issues. Thus the
predominance of lesbian and gay issues in LGBT research (and practice), will be
contrasted by an explicit consideration of the unique experiences, stressors and
related needs of bisexual and transgender employees. Contributions provide
deeper insights into the differing experiences the whole spectrum of LGBT
employees make in the workplace in different national and occupational contexts.
Furthermore, the collection offers contextualized insights for evaluating and
conceptualizing organizational initiatives aiming at a higher level of inclusion for
LGBT employees.

New Employee Orientation Training
The Art and Science of Training
Creative Onboarding Programs: Tools for Energizing Your
Orientation Program
Guide for On-the-job Orientation of the Occupational Health
Nurse
There are more similarities than differences between how artists and scientists
work. Both ask countless questions. Both search in earnest for answers. Both are
dedicated to reaching the best results. Not so different from today's trainers, are
they? Elaine Biech, one of the most highly regarded names in talent development,
has set out to identify the perfect blend of content mastery and audience insight.
The result is this highly informative book.The Art and Science of Training presents
the science for learning and development, but it also emphasizes that training
success lies in knowing what to do when things don't go as planned. Discover how
top facilitators always put learners first, even when faced with exceptions to the
rule—the unwilling learner, the uninformed supervisor, the inappropriate delivery
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medium, or the unmanageable performance challenge. And learn why you must
understand people, not only content, to ensure consistently exceptional learning
experiences. Science is both a body of knowledge and a process. Art is the
expression of creativity and imagination. Where they intersect is the best way to
help others learn and grow.

Recruiting, Interviewing, Selecting and Orienting New
Employees
With critical attention focused on education, and the teaching profession itself
under close scrutiny by federal, state, and local officials and governing boards, a
heightened sense of the need to attract and retain good teachers has surfaced as a
national priority. Based on data collected on elementary school teachers,
principals, and central office administrators in a large unified school district, the
authors draw upon cultural rather than economic or psychological concepts to
reveal and explain how educators become oriented to their work responsibilities.
The book presents a comprehensive description of the rewards and incentives
provided for teachers. It also describes the roles of principals and links the
principal's work to classroom performance and teaching effectiveness. Throughout
this fascinating account the authors describe and reflect upon the ways in which
teaching is controlled by a system of beliefs and meanings that specify the overall
purposes of schooling and establish norms for social relationships with students
and colleagues.

On-the-job Orientation of New Employees
"Recruiting, Interviewing, Selecting & Orienting New Employees is a practical and
user-friendly guide to the entire employment process. Written and designed for
daily use in both high-volume and smaller hiring environments, the book includes
step-by-step guidelines; specific interview and reference questions to ask (plus the
ones to avoid); and information on powerful new electronic recruiting strategies,
more effective orientation programs, and more." "The book covers the entire
employment process and includes hundreds of sample questions to use as is or
adapt to your specific needs. You'll also find a selection of targeted forms and
checklists that will help keep your hiring initiatives humming along."--Jacket.

Case Managers' Perceptions of Orientation and on the Job
Training
University Health Center Employee Perceptions of Their New
Hire Experience
How to Keep a Job
When three of Andrew Marin's friends came out to him in the span of three
months, he was confronted head-on with the question of how to reconcile his
friends with his faith. Love Is an Orientation is the result of years of wrestling with
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this issue. In the book, Marin speaks out with compassion and conviction, elevating
the conversation between Christianity and the GLBT community so that the focus is
moved from genetics to gospel, where it really belongs.

The Oxford Handbook of Organizational Climate and Culture
A well-planned, comprehensive orientation program benefits both organizations
and employees. Investing in new employees pays big dividends in performance,
retention, and engagement. But does your training program cover the essentials of
making new hires feel informed, prepared, and supported? Organization
development authority and prominent trainer Karen Lawson has created
comprehensive new employee orientation workshops to ensure organizational
onboarding is done right for the benefit of all employees, regardless of job level or
function. Her two-day, one-day, and half-day agendas include the resources
trainers need to deliver practical, interactive sessions. Your workshop will help
ensure that new employees integrate smoothly and effectively into their
organization and its mission. You’ll also find tools and checklists developed
specifically for busy supervisors and managers who conduct orientation in their
departments.

Effects of Job Orientation and Leisure Activities Upon Job
Satisfaction
Recruiting, Interviewing, Selecting & Orienting New Employees
The Effect of Job Orientation and Previous Job Experience of
Directors of Nursing in Nursing Homes on Quality of Care
Organizational Commitment and Job Satisfaction as Outcomes
of New Employee Orientation and Length of Service
On-the-job Orientation And Training
Sexual Orientation and the Law
This book gives an overview of how the laws of the time affect lesbians and gay
men in how they go about their lives.

The Way to a Job
Designing safety into every facet of your construction organizationisn t just
sensible, it s also profitable. Featuring provensafety management methods
gathered from fifteen years or researchat Stanford University and used by the
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most successful constructionmanagers in the industry, Construction Safety
Management is acomprehensive blueprint for CEOs, job-site managers,
foremen,safety professionals, and owners on safely managing constructionwork at
every level and phase of a project. Incorporating thesemanagement practices and
policies into a practical format ofreal-life case studies and summary action steps,
this new updatedSecond Edition offers each member of the construction
managementteam specific advice on effectively upgrading an organization stotal
safety performance, including: * Building a corporate culture of zero accidents *
Planning for high project performance * Establishing accountability for safety *
Eliminating drugs and alcohol from the job site * Maintaining a communications
safety net * Achieving the dual goal of safety and productivity * Maintaining
effective crews * Measuring safety performance * Monitoring contractors for safety
This new edition also reviews key requirements of the ComprehensiveSafety and
Health Reform Act of 1993 and discusses the potential ofemerging management
techniques and computing technologies forconstruction safety management,
including Total Quality Management,partnering, robotics, automated process
control, artificialintelligence, and expert systems. "The Second Edition is even
better than the first. The informationis timely but what s even more important, the
techniques work!"Raymond Hays, Director Environmental Safety and Health/QA
RUSTConstruction Services "The detailed guidance provided throughout the book
will enable allsegments and levels of the construction industry to
increaseproductivity." Jim E. Lapping Director, Safety and Health Buildingand
Construction Trades Department AFL-CIO

Job Orientation
From recruitment to orientation, this updated and accessible guide covers it all.
Recruiting, Interviewing, Selecting Orienting New Employees has long been the goto reference on every aspect of the employment process. Packed with forms,
checklists, guidelines, and ready-to-use interview questions, the revised and
updated fifth edition provides readers with practical information on topics including
interview methods, documentation issues, reference-checking, orientation
programs, and applicant testing. The fifth edition has been brought completely upto-date, addressing new legislation on FMLA, immigration, record keeping, I-9
compliance, and much more. Full of insights on the latest staffing challenges, this
comprehensive guide explores changes in technology such as virtual interviews
and recruitment, web-based orientations, and the use of electronic files and social
media. Nothing is more important to the productivity of an organization than its
hiring program. Recruiting, Interviewing, Selecting Orienting New Employees
provides readers with the tools they need to get employees on board and ready for
long-term success.
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