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Kahn-Freund's Labour and the Law
This book provides a comprehensive analysis of the
new methods of transnational labour regulation that
are emerging in response to globalisation.

Labour Law in an Era of Globalization
This comprehensive and well-organised text, now in
its Fourth Edition, explains, with great clarity and
precision, the labour and industrial laws such as the
Industrial Disputes Act, the Factories Act, and the
Contract Labour Act. While giving a broad perspective
of the subject, the text brings out the objectives
behind the enactment of every legislation, discusses
the relevant case laws and shows how the
Constitution is related to labour laws. Formulas for the
calculation of compensation for retrenchment, death,
permanent disablement are also provided. Legal
jargon has been completely avoided so that anyone
who is not expert in this particular subject can also
understand these laws with ease. The book is
primarily meant for the undergraduate and
postgraduate students of law and management as
well as for the postgraduate students of
commerce/personnel management and industrial
relations. Besides, students pursuing professional
courses such as Company Secretaryship (CS) and
ICWA would also find the book very useful. NEW TO
THE FOURTH EDITION • Incorporates amendments
made in the Payment of Wages Act; the Payment of
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Gratuity Act; and recent judgement of the Supreme
Court on PF, Gratuity, the Industrial Disputes Act, and
the Factories Act. • Introduces a new chapter on
Prevention of Sexual Harassment of Working Women.
TARGET AUDIENCE • LLB, LLM • BBA, MBA • CS, ICWA
• MCom • MPM & IR

Law, Labour and the Humanities
In this groundbreaking study of the relations between
workers and the state, Judy Fudge and Eric Tucker
examine the legal regulation of workers' collective
action from 1900 to 1948. They analyze the strikes,
violent confrontations, lockouts, union organizing
drives, legislative initiatives, and major judicial
decisions that transformed the labour relations
regime of liberal voluntarism, which prevailed in the
later part of the nineteenth century, into industrial
voluntarism, whose centrepiece was Mackenzie King's
Industrial Disputes Investigation Act of 1907. This
period was marked by coercion and compromise, as
workers organized and fought to extend their rights
against the profit oriented owners of capital, while the
state struggled to define a labour regime that
contained industrial conflict. The authors then trace
the conflicts that eventually produced the industrial
pluralism that Canadians have known in more recent
years. By 1948 a detailed set of legal rules and
procedures had evolved and achieved a hegemonic
status that no prior legal regime had even
approached. This regime has become so central to
our everyday thinking about labour relations that one
might be forgiven for thinking that everything that
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came earlier was, truly, before the law. But, as Labour
Before the Law demonstrates, workers who acted
collectively prior to 1948 often found themselves
before the law, whether appearing before a
magistrate charged with causing a disturbance, facing
a superior court judge to oppose an injunction, or in
front of a board appointed pursuant to a statutory
scheme that was investigating a labour dispute and
making recommendations for its resolution. The book
is simultaneously a history of law, aspects of the
state, trade unions and labouring people, and their
interaction within the broad and shifting terrain of
political economy. The authors are attentive to
regional differences and sectoral divergences, and
they attempt to address the fragmentation of class
experience.

Labour & Employment Law in Zimbabwe
This new edition to the series will provide an up-todate textbook covering a wide-range of employment
and labour law issues which affect the Commonwealth
Caribbean. Initially the book will embark on a
comparative analysis of employment and labour law
in Jamaica, Trinidad and Barbados, as a reference
point for distinguishing the laws of other
Commonwealth Caribbean jurisdictions. The book will
continue to examine how the law operates within the
legal systems of the Caribbean, taking into account
the umbilical link to British jurisprudence and the
persuasive precedent of other Commonwealth
jurisdictions, and the impact this has had on the
growth and development of the area. Commonwealth
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Caribbean Employment and Labour Law will be
essential reading for students enrolled on
Employment Law, Discrimination and Dismissal Law
courses in the Caribbean.

Sources and Institutions of Labour Law
in Malawi
This edited collection examines the labour laws of
seven industrializing East Asian societies - China,
Indonesia, Malaysia, South Korea, Taiwan, the
Philippines and Vietnam - and discusses the variation
in their impact across the whole region. Leading
scholars from each country consider both laws
pertaining to working conditions and industrial
relations, and those that regulate the labour market
as a whole. Legislation concerning migrant labour,
gender equality, employment creation and skills
formation is also examined. Adopting their own
distinct theoretical perspectives, the authors trace the
historical development of labour regulation and reveal
that most countries in the region now have quite
extensive frameworks. This book will be particularly
useful to people interested in the place of labour law,
and law in general, in contemporary East Asian
societies.

Research Handbook on Labour, Business
and Human Rights Law
Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on Norway not only describes and analyses the legal
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aspects of labour relations, but also examines labour
relations practices and developing trends. It provides
a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample
detail, with attention to such underlying and
pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and
covenant of non-competition, as well as international
private law. The author describes all important details
of the law governing hours and wages, benefits,
intellectual property implications, trade union activity,
employers’ associations, workers’ participation,
collective bargaining, industrial disputes, and much
more. Building on a clear overview of labour law and
labour relations, the book offers practical guidance on
which sound preliminary decisions may be based. It
will find a ready readership among lawyers
representing parties with interests in Norway, and
academics and researchers will appreciate its value in
the study of comparative trends in laws affecting
labour and labour relations.

Labour Law in the USA
Considering The Problem In Its Totality, An Effort Has
Been Made To Cover The Diverse Aspects Of The
Subject. All The Articles Are Judiciously Selected From
Authoritative Sources. This Joint Venture Has Been
Taken As An Academic Exercise To Provide An Overall
View An Issues And Problems Related To Child Labour
At Macro, Meso And Micro Level, Including The
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Valuable Contributions From Social Scientists,
Planners And Administrators To Present A More
Comprehensive View On The Subject. Students,
Teachers, Researchers, Administrators, Policy
Planners And Professionals From Different Streams Of
Disciplines Would Find This Book Informative And
Useful.

Labour Laws and Global Trade
Labour law has traditionally aimed to protect the
employee under a hierarchy built on constitutional
provisions, statutory law, collective agreements at
various levels, and the employment contract, in that
order. However, in employment regulation in recent
years, ‘flexibility’ has come to dominate the world of
work – a set of policies that reshuffle the relationship
among the fundamental pillars of labour law and
inevitably lead to degrading the protection of
employees. This book, the first-ever to consider the
sources of labour law from a comparative perspective,
details the ways in which the traditional hierarchy of
sources has been altered, presenting an international
view on major cross-cutting issues followed by fifteen
country reports. The authors’ analysis of the changing
hierarchy of labour law sources in the light of recent
trends includes such elements as the following: the
constitutional dimension of labour rights; the
normative intervention by the State; the regulatory
function of collective bargaining and agreements; the
hierarchical organization of labour law sources and
the ‘principle of favour’; the role played by case law in
both common law and civil law countries; the impact
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of the European Economic Governance;
decentralization of collective bargaining; employment
conditions as key components of global competitive
strategies; statutory schemes that allow employees to
sign away their rights. National reports – Australia,
Brazil, China, Denmark, France, Germany, Hungary,
Italy, Poland, Russia, Spain, Sweden, South Africa, the
United Kingdom and the United States – describe the
structure of labour law regulations in each legal
system with emphasis on the current state of affairs.
The authors, all distinguished labour law scholars in
their countries, thus collectively provide a thorough
and comprehensive commentary on labour law
regulation and recent tendencies in national labour
laws in various corners of the globe. With its definitive
analysis of such crucial matters as the
decentralization of collective bargaining and how
individual employment contracts can deviate from
collective agreements and statutory law, and its
comparison of representative national labour law
systems, this highly informative book will prove of
inestimable value to all professionals concerned with
employment relations, labour disputes, or labour
market policy, especially in the context of
multinational workforces.

Reflexive Labour Law in the World
Society
Re-Imagining Labour Law for
Development
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Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on France not only describes and analyses the legal
aspects of labour relations, but also examines labour
relations practices and developing trends. It provides
a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample
detail, with attention to such underlying and
pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and
covenant of non-competition, as well as international
private law. The author describes all important details
of the law governing hours and wages, benefits,
intellectual property implications, trade union activity,
employers’ associations, workers’ participation,
collective bargaining, industrial disputes, and much
more. Building on a clear overview of labour law and
labour relations, the book offers practical guidance on
which sound preliminary decisions may be based. It
will find a ready readership among lawyers
representing parties with interests in France, and
academics and researchers will appreciate its value in
the study of comparative trends in laws affecting
labour and labour relations.

The Law of the Labour Market
The emergence of a 'labour market' in industrial
societies implies not just greater competition and
increased mobility of economic resources, but also
the specific form of the work relationship which is
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described by the idea of wage labour and its legal
expression, the contract of employment.This book
examines the evolution of the contract of employment
in Britain through a close investigation of changes in
its juridical form during and since the industrial
revolution. The initial conditions of industrialization
and the subsequent growth of a particular type of
welfare state are shownto have decisively shaped the
evolutionary path of British labour and social security
law. In particular, the authors argue that nature of the
legal transition which accompanied industrialization in
Britain cannot be adequately captured by the
conventional idea of a movement from status to
contract. What emerged from the industrial revolution
was not a general model of the contract
ofemployment, but rather a hierarchical conception of
service, which originated in the Master and Servant
Acts and was slowly assimilated into the common law.
It was only as a result of the growing influence of
collective bargaining and social legislation, and with
the spread of large-scaleenterprises and of
bureaucratic forms of organization, that the modern
term 'employee' began to be applied to all wage and
salary earners. The concept of the contract of
employment which is familiar to modern labour
lawyers is thus a much more recent phenomenon
than has been widely supposed. Thishas important
implications for conceptualizations of the modern
labour market, and for the way in which current
proposals to move 'beyond' the employment model,
in the face of intensifying technological and
institutional change, should be addressed.
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Labour Law
This work examines the received wisdom that, British
labour law was abstentionist or non-interventionist, by
looking at the role given to law.

Labour Before the Law
The first book to explore the philosophical foundations
of labour law in detail, including topics such as the
meaning of work, the relationship between employee
and employer, and the demands of justice in the
workplace.

The Autonomy of Labour Law
Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on Germany not only describes and analyses the legal
aspects of labour relations, but also examines labour
relations practices and developing trends. It provides
a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample
detail, with attention to such underlying and
pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and
covenant of non-competition, as well as international
private law. The author describes all important details
of the law governing hours and wages, benefits,
intellectual property implications, trade union activity,
employers' associations, workers' participation,
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collective bargaining, industrial disputes, and much
more. Building on a clear overview of labour law and
labour relations, the book offers practical guidance on
which sound preliminary decisions may be based. It
will find a ready readership among lawyers
representing parties with interests in Germany, and
academics and researchers will appreciate its value in
the study of comparative trends in laws affecting
labour and labour relations.

Employment, Labour and Industrial Law
in Australia
Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on labour law in Malawi not only describes and
analyses the legal aspects of labour relations, but also
examines labour relations practices and developing
trends. It provides a survey of the subject that is both
usefully brief and sufficiently detailed to answer most
questions likely to arise in any pertinent legal setting.
Both individual and collective labour relations are
covered in ample detail, with attention to such
underlying and pervasive factors employment
contracts, suspension of the contracts, dismissal laws
and covenant of non-competition, as well as
international private law. The author(s) describe(s) all
important details of the law governing hours and
wages, benefits, intellectual property implications,
trade union activity, employers' associations, workers'
participation, collective bargaining, industrial
disputes, and much more. Building on a clear
overview of labour law and labour relations, the book
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offers practical guidance on which sound preliminary
decisions may be based. It will find a ready readership
among lawyers interests in Malawi, and academics
and researchers will appreciate its value in the study
of comparative trends in laws affecting labour and
labour relations.

The Law of Labour and Employment
Disputes in Trinidad and Tobago
Labour Law in Malawi
Labour market flexibility is one of the most closely
debated public policy issues in India. This book
provides a theoretical framework to understand the
subject, and empirically examines to what extent
India’s ‘jobless growth’ may be attributed to labour
laws. There is a pervasive view that the country’s low
manufacturing base and inability to generate jobs is
primarily due to rigid labour laws. Therefore, job
creation is sought to be boosted by reforming labour
laws. However, the book argues that if labour laws are
made flexible, then there are adverse consequences
for workers: dismantled job security weakens workers’
bargaining power, incapacitates trade union
movement, skews class distribution of output, dilutes
workers’ rights, and renders them vulnerable. The
book: identifies and critically examines the theory
underlying the labour market flexibility (LMF)
argument employs innovative empirical methods to
test the LMF argument offers an overview of the
organised labour market in India comprehensively
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discusses the proposed/instituted labour law reforms
in the country contextualises the LMF argument in a
macroeconomic setting discusses the political
economy of labour law reforms in India. This book will
interest scholars and researchers in economics,
development studies, and public policy as well as
economists, policymakers, and teachers of human
resource management.

Precarious Work
A Casebook on Labour Law supports every university
labour or employment law course in the UK, set within
European Union and international law. It covers
history and theory, contract and rights, participation,
equality, and job security. It also has chapters on
essential topics for modern labour policy: the right to
vote for company boards, in work councils and
pension funds, and laws to achieve full employment
by ending underpaid underemployment. Each chapter
summarises further reading from noteworthy books
and journals, and follows a unified conceptual
structure. This aims to transcend historic divisions
between common law or statute, private or public,
and national or international law. The book invites the
reader to engage in the economic and social evidence
about labour law's empirical consequences and
political principles.

Restatement of Labour Law in Europe
Labour law is widely considered to be in crisis by
scholars of the field. This crisis has an obvious
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external dimension - labour law is attacked for
impeding efficiency, flexibility, and development;
vilified for reducing employment and for favouring
already well placed employees over less fortunate
ones; and discredited for failing to cover the most
vulnerable workers and workers in the "informal
sector". These are just some of the external
challenges to labour law. There is also an internal
challenge, as labour lawyers themselves increasingly
question whether their discipline is conceptually
coherent, relevant to the new empirical realities of
the world of work, and normatively salient in the
world as we now know it. This book responds to such
fundamental challenges by asking the most
fundamental questions: What is labour law for? How
can it be justified? And what are the normative
premises on which reforms should be based? There
has been growing interest in such questions in recent
years. In this volume the contributors seek to take
this body of scholarship seriously and also to move it
forward. Its aim is to provide, if not answers which
satisfy everyone, intellectually nourishing food for
thought for those interested in understanding,
explaining and interpreting labour laws - whether they
are scholars, practitioners, judges, policy-makers, or
workers and employers.

Labour Law in Iceland
The protection of jobs and labour law standards
achieved by employees in the past has been under
pressure from neoliberalization forces for many years.
The focused perspectives evident in this original
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collection of essays go a long way toward clearly de?
ning where labour law and social security law must
set their sights in order to preserve fair and
productive employer-employee relations in the new
world of work. Distinguished researchers study the
changing realities confronting the labour market, in
public policy as well as in industrial relations. Issues
and topics include the following: – integration of
immigrants into industrial relations; – the social
situation of migrant workers; – new phenomena
brought by the digital age; – temporary agency work;
– harmonizing family and working lives; – sport and
labour law; – the role of European Works Councils;
and – social and labour reforms. Throughout this
book, the contributors emphasize the changing role of
the state and reform agendas. Although the central
focus is on Europe, there is an abundance of
comparative detail, allowing for global application. As
a matchless, up-to-date overview and analysis of how
new and emerging forms of employment and
industrial relations impact employee security, this
book will be warmly welcomed by practitioners,
academics, and policymakers concerned with
ensuring the persistence of fair and viable standards
in labour and social security law.

LABOUR AND INDUSTRIAL LAWS,
FOURTH EDITION
Trinidad and Tobago has a very advanced system for
the settlement of unresolved labour and employment
disputes between employers and trade unions on
behalf of workers by judicial process instead of by
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strike and lockout. The system has generated both
condemnation and praise, but it remains nevertheless
an acceptable workable method for the peaceful
resolution of such disputes. The Law of Labour and
Employment Disputes in Trinidad and Tobago
provides an important assessment of this unique
system and gives useful guidance on the operation of
the Industrial Relations Act, Chap. 88:01 and the
practice and procedures of the Industrial Court, a
superior court of record, which is responsible for the
adjudication of such disputes. The book gives an
insight into the unsatisfactory industrial relations
climate that existed prior to the implementation of
the new system and discusses the multifarious
provisions of the Industrial Relations Act, Chap. 88:01
and judgments of the Industrial Court on a variety of
cases determined by it from 1965-2005. It contains
chapters on the historical background to the
introduction of legislation for the compulsory
determination of unresolved labour and employment
disputes, the beneficial effects of the legislation, the
original defect in the Act concerning the power of the
Industrial Court to make orders of reinstatement, the
constitution, jurisdiction and powers of the Industrial
Court, the provisions for recognition of trade unions
as bargaining agents, collective bargaining and the
binding nature of registered collective agreements,
the constitution and jurisdiction of the Registration,
Recognition and Certification Board, trade dispute
procedures, disciplinary action, industrial action,
offences and penalties, summary of relevant
decisions of the Court of Appeal and a general
appraisal of the system. Industrial Court judges, Legal
practitioners, industrial relations consultants, trade
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unions, employers, workers and all others engaged in
the complex and difficult tasks of settling industrial
disputes will find this book of considerable assistance
to them, since it is the only publication of its kind in
existence.

Labour Law and Social Protection in a
Globalized World
Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on the USA not only describes and analyses the legal
aspects of labour relations, but also examines labour
relations practices and developing trends. It provides
a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample
detail, with attention to such underlying and
pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and
covenant of non-competition, as well as international
private law. The author describes all important details
of the law governing hours and wages, benefits,
intellectual property implications, trade union activity,
employers’ associations, workers’ participation,
collective bargaining, industrial disputes, and much
more. Building on a clear overview of labour law and
labour relations, the book offers practical guidance on
which sound preliminary decisions may be based. It
will find a ready readership among lawyers
representing parties with interests in the USA, and
academics and researchers will appreciate its value in
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the study of comparative trends in laws affecting
labour and labour relations.

The Sources of Labour Law
ŠRogowski�s challenging book offers readers a
rigorous but accessible introduction to the theory of
reflexive law, important and original insights into
current issues in industrial relations and labour law
and a fascinating preview of how a broad-based

Law and Labour Market Regulation in
East Asia
Restatement of Labour Law in Europe represents the
first comprehensive and detailed analysis and
comparison of dismissal protection law in 36
countries, including all the Member States of the
European Union. Traditionally, the regulation of
dismissal protection is at the very core of
employment law. The rules that restrict the
employer's power to unilaterally terminate the
employment relationship are of great importance not
only for academics, but also for social partners and
practitioners. As a result of an ambitious scientific
project carried out by the European Labour Law
Network, composed by leading academics, the book
represents a unique tool to find accurate and up-todate information about dismissal regulation in 36
countries – covering issues that range from the
grounds that justify dismissal, the procedural and
formal requirements to the legal consequences of a
lawful or unlawful dismissal – and make use of an
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extensive comparative overview of the common
features that the involved countries present. This
book aims to synthesise the findings, representing the
legal core of dismissal protection in Europe.

Child Labour and the Law
Labour Law and Industrial Relations in
Germany
Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph
on Iceland not only describes and analyses the legal
aspects of labour relations, but also examines labour
relations practices and developing trends. It provides
a survey of the subject that is both usefully brief and
sufficiently detailed to answer most questions likely to
arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample
detail, with attention to such underlying and
pervasive factors as employment contracts,
suspension of the contracts, dismissal laws and
covenant of non-competition, as well as international
private law. The author describes all important details
of the law governing hours and wages, benefits,
intellectual property implications, trade union activity,
employers’ associations, workers’ participation,
collective bargaining, industrial disputes, and much
more. Building on a clear overview of labour law and
labour relations, the book offers practical guidance on
which sound preliminary decisions may be based. It
will find a ready readership among lawyers
Page 20/30

Acces PDF The Law Of Labour And Employment
Disputes In Trinidad And Tobago
representing parties with interests in Iceland, and
academics and researchers will appreciate its value in
the study of comparative trends in laws affecting
labour and labour relations.

Labour Law Reforms in India
This discerning book provides a wide-ranging
comparative analysis of the legal and social policy
challenges posed by the spread of different forms of
precarious work in Europe, with various social models
in force and a growing ‘gig economy’ workforce. It not
only considers the theoretical foundations of the
concept of precarious work, but also offers invaluable
insight into the potential methods of addressing this
phenomenon through labour regulation and case law
at EU and national level.

Commonwealth Caribbean Employment
and Labour Law
Employment, Labour and Industrial Law in Australia
provides a comprehensive, current and accessible
resource for the undergraduate and Juris Doctor
student. With a social and political background to the
law, this text provides insightful legal analysis
underscored by practical business experience, while
exploring key principles through a close evaluation of
laws and lively discussion of prominent cases.
Recognising the multi-faceted nature of the subject,
the authors have included content on employment,
labour and industrial law in the one text, while also
presenting critical topics not often dealt with, namely:
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• current and in-depth analysis of trade union
regulation • public work including the public sector,
the judiciary and academics • workplace health and
safety including worker's compensation, bullying, antidiscrimination and taxation • emerging issues
including topics such as transnational and
international employment law, migration and
employment, as well as volunteers and work
experience. To maintain currency within this rapidly
changing area of law, the text has a website which
will include updates for any major developments in
the field as well as responses to end-of-chapter
questions. Written by respected academics and
practicing lawyers in the field, this book is a relevant
and contemporary guide to this fascinating area of
law.

Key Aspects of German Employment and
Labour Law
These essays are the product of a comparative
dialogue among academics and practitioners in labour
law and legal fields including immigration, trade, and
development. They identify analyse and respond to
conceptual and policy challenges.

Philosophical Foundations of Labour Law
The ontology of work and the economics of value
underpin the legal institution, with the existence of
modern law predicated upon the subject as labourer.
In contemporary Europe, labour is more than a mere
economic relationship. Indeed, labour occupies a
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central position in human existence: since the
industrial revolution, it has been the principal criterion
of reciprocal recognition and of universal mobilization.
This multi-disciplinary volume analyses labour and its
depictions in their interaction with the latest legal,
socio-economic, political and artistic tendencies.
Addressing such issues as deregulation, flexibility, deindustrialization, the pervasive enlargement of
markets, digitization and virtual relationships, social
polarisation and migratory fluxes, this volume
engages with the existential role played by labour in
our lives at the conjunction of law and the humanities.
This book will be of interest to law students, legal
philosophers, theoretical philosophers, political
philosophers, social and political theorists, labour
studies scholars, and literature and film scholars.

Labour Law in Norway
To what extent is labour law an autonomous field of
study? This book is based upon the papers written by
a group of leading international scholars on this
theme, delivered at a conference to mark Professor
Mark Freedland's retirement from his teaching
fellowship in Oxford. The chapters explore the
boundaries and connections between labour law and
other legal disciplines such as company law,
competition law, contract law and public law; labour
law and legal methodologies such as reflexive
governance and comparative law; and labour law and
other disciplines such as ethics, economics and
political philosophy. In so doing, it represents a crosssection of the most sophisticated current work at the
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cutting edge of labour law theory.

A History of British Labour Law
The standard resource for labour and employment law
courses across Canada. Prepared by a national group
of academics --the Labour Law Casebook Group -- the
book has continued to evolve with each new edition,
reflecting the considerable changes that have
occurred in the Canadian workplace and the laws that
governs it.

Labour and Employment Law
Written by the UK's foremost employment lawyers,
this textbook is both comprehensive and engaging
with detailed commentary and integrated materials.

Labour and Employment Compliance in
Ireland
The aim of this book is to explore labour law's
conceptual and normative narrative. If labour law is
informed by the wider political and economic
landscape within which it operates, then given the
declining prevalence of the post-war model of full
employment within a formal welfare state regime,
what shape does or should labour law assume in
response to the transformation of the political
economy in countries of the global North?
Correspondingly, what is the proper role to be played
by labour law and labour relations institutions in the
development process within industrialising countries
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of the global South, where informal employment has
long been, and remains, the predominant form?
Drawing on the expertise of leading labour law
scholars, this collection addresses those questions by
examining the growth and continued prevalence of
informality. Offering research that is both empirically
grounded and doctrinally astute, the book explores
the changing character of labour law in the global
North and South.

The Idea of Labour Law
Labour law is widely considered to be in crisis by
scholars of the field. This crisis has an obvious
external dimension - labour law is attacked for
impeding efficiency, flexibility, and development;
vilified for reducing employment and for favouring
already well placed employees over less fortunate
ones; and discredited for failing to cover the most
vulnerable workers and workers in the "informal
sector". These are just some of the external
challenges to labour law. There is also an internal
challenge, as labour lawyers themselves increasingly
question whether their discipline is conceptually
coherent, relevant to the new empirical realities of
the world of work, and normatively salient in the
world as we now know it. This book responds to such
fundamental challenges by asking the most
fundamental questions: What is labour law for? How
can it be justified? And what are the normative
premises on which reforms should be based? There
has been growing interest in such questions in recent
years. In this volume the contributors seek to take
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this body of scholarship seriously and also to move it
forward. Its aim is to provide, if not answers which
satisfy everyone, intellectually nourishing food for
thought for those interested in understanding,
explaining and interpreting labour laws - whether they
are scholars, practitioners, judges, policy-makers, or
workers and employers.

The Idea of Labour Law
This collection brings together perspectives from
industrial relations, political economy, political theory,
labour history, sociology, gender studies and
regulatory theory to build a more inclusive theory of
labour law. That is, a theory of labour law that is more
inclusive of non-traditional workers (including those in
atypical work, or from non-traditional backgrounds);
more inclusive of a variety of collective approaches to
work regulation that foster solidarity between
workers; and more inclusive of interdisciplinary and
complex explanations of labour law and its regulatory
spaces. The individual chapters speak to this theme of
inclusivity in different ways and offer different
suggestions for how it might be achieved. They break
down the barriers between legal research and other
fields, to promote fruitful and integrative
conversations across disciplines. In the spirit of
inclusivity and intergenerational dialogue, the book
blends contributions from early career and emerging
scholars with those from leading scholars in the field,
featuring critical commentary from senior labour law
figures alongside theoretically and empirically
informed work.
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Labour Law in France
Inquisitive and diverse, this innovative Research
Handbook explores the ways in which human rights
apply to people at work, through national
constitutional provisions, judicial decisions and the
application of rights expressed in supranational
instruments. Key topics include evaluation of the role
of the ILO in developing and promoting internationally
recognized labour rights, and the examination of the
meaning of the obligation of business to respect
human rights, considering the evolution from
international soft law to incorporation in codes of
conduct and the emerging requirement of due
diligence.

A Casebook on Labour Law
Written by prominent UK labour lawyers, this textbook
is comprehensive and engaging, with detailed
commentary and integrated materials.

Labour Law
Detailed attention to compliance with labour and
employment laws is crucial for success in setting up
business in a foreign country. This book – one of a
series derived from Kluwer's matchless publication
International Labour and Employment Compliance
Handbook – focuses on the relevant laws and
regulations in Ireland. It is thoroughly practical in
orientation. Employers and their counsel can be
assured that it fulfills the need for accurate and
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detailed knowledge of laws in Ireland on all aspects of
employment, from recruiting to termination, working
conditions, compensation and benefits to collective
bargaining. The volume proceeds in a logical
sequence through such topics as the following: written and oral contracts - interviewing and
screening - evaluations and warnings - severance pay
- reductions in force - temporary workers - trade union
rights - wage and hour laws - employee benefits workers' compensation - safety and environmental
regulations - immigration law compliance - restrictive
covenants - anti-discrimination laws - employee
privacy rights - dispute resolution - recordkeeping
requirements A wealth of practical features such as
checklists of do's and don'ts, step-by-step compliance
measures, applicable fines and penalties, and much
more contribute to the book's day-to-day usefulness.
Easy to understand for lawyers and non-lawyers alike,
this book is sure to be welcomed by business
executives and human resources professionals, as
well as by corporate counsel and business lawyers.

Theorising Labour Law in a Changing
World
This publication gives an overview of all key aspects
of German labour and employment law as well as
adjoining fields. Legal professionals with expert
knowledge and many years of experience explain the
legal basis of these aspects of German law, point out
typical practical problems and suggest solutions to
those problems. In addition, examples are given on
how to best manage legal pitfalls to minimize risks.
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This book translates employment and labour law for
foreign in-house counsels and human resources
managers at international companies and provides a
clear understanding of the complex legal regulations
in Germany. All three editors of the book, Dr. Jens
Kirchner, Pascal R. Kremp and Michael Magotsch, are
key legal professionals working at the Frankfurt office
of DLA Piper, one of the largest legal services
providers in the world (www.dlapiper.com), with
national and multinational clients. Their experience
includes the management of cross-border
restructurings, outsourcing and transfer of
undertaking measures, as well as the management of
national and multi-jurisdictional merger and
acquisitions projects, including post-merger
integration processes.
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